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ARTICLE I 


143 i 


A. UNIT MEMBERSHIP 

In accordance with Ch.apte.si 125, Public Lam of 1 974, the. Board 
hereby recognizes the. Assoclatlon as the, excluslv e and sole represen¬ 
tative host the collectlv e negotiation concerning the. terms and con¬ 
ditions of employment for all those Administrators , whether under 
contract, on 'leave, or a per diem basis, Including only: 

Assistant Principals and Principals, 

B. DEFINITION 

Unless otherwise Indicated, the term " administrator” when used 
hereinafter In this agreement, shall refer to all professlonal em¬ 
ployees represented by the association In the negotiating unit and 
references to male administrators shall Include female administrators. 

ARTICLE II 

A. MAINTAINING CURRENT BENEFITS 

Except as this Agreement shall hereinafter otherwise provide, 
all terms and conditions of employment applicable on the effective 
date of this Agreement shall continue to be so applicable during the 
term of this Agreement . Unless otherwise provided In this Agreement, 
nothing contained herein shall be Interpreted and/or applied so as to 
eliminate, reduce, or otherwise detract from any administrators 1 
benefits existing prior to Its effective date, 

ARTICLE III 


A. SI CK LEAVE 

Accumulative 

All members shall be entitled to twelve [12) days sick leave per 
year . After five (5) years of service In'the system, all members shall 
be entitled to fifteen [15] days sick leave per year, Unused days of 
sick leave shall be accumulated from, year to year. 

B. PE RSONAL LEAVE 

. I, All members*hall be entitled to three (3) personal leave days 
per year with the approval of the superintendent,for the following 
purpose: 

a. Illness In the Immediate family where the presence of the 
employee Is required . 

- b, Death of a relative or close friend . 

c, Court summons or other legal process Involving no_ moral 
turpitude on the part of the employee, 

d, Religious holiday 

c. ' Other reasons at discretion of the Superintendent valid, 


2, Such leave shall be no Accumulative, 
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ARTICLE IV 


be entttZed to vacation Zedve cu ioZZowf> : 

3 weekf> cilto^n. one. (7) yedd f>edvtce. f 

4 weekft dfited thdee (3j yeddf> ^e/iyice. 

2 week* dito.d one 11) yedd tedvtce. 

3 weekft dlto.fi two ( 1 ) yedf\fi' ftedvtce. 

4 week6 dlto.fi ioufi [4] yeddft hedotee. 

I i d 6ttuatton dfitf>o.i wkede tt th not pof>f>tbZe iod dn 
ddmtntfitddtod to take, htfi vacatton dufitng the. ftummo.fi month* 
ioZZowtng the *chooZ yedd tn whtch the vucdtton waf> eudned, 

■ the ddmtntfitddtod mdy, upon the dppdovaZ o i the Supedtntendent 
o& SehooZf), tdke the ttme dudtng the next f>ehooZ yeaf i, 

Howeved, the ddmtntfitddtod mdtj dceumuZdte no mode thun d 
mdxtmum ofi fitve (5) ddy*, whtch mdy be cdddted oved to the 
next *chooZ yedd . 

ARTICLE V 

A. MISCELLANEOUS ; 

AJiZ mem bed f> 'Q i the A**octdtton f>hdZZ be detinbud* ed dt the 
ddte o& twetve eentfi (72#) ped mtZe who may be deh s utded to uf>e 
thetd own dutomobtZet tn the ped^odmdnee o\ thetd 1 dutteft . 

ARTICLE VI ■ i 

SALARY GUIDE ' • 

See A dmtnt*tddtod* 1 SdZddy SekeduZe dttdchecj.. 

ARTICLE VII 


n 


A. _ oN SCHEDULE 

• A ZZ membcd* ftkdZZ 
a. PdtnctpaZ * - 


b. Af>f>tfitdnt 
PdtnctpdlA - 


DUTIES AND RESPONSIBILITIES , L 

The duttefi atid de*ponf>tbtZtttef> o£ the Admtnt*tdatod* , who ade 
Zncodpoddted wtthtn the ■eontddct , f>kdZZ be govefuw.d dud dtdectod by 
extfittng dnd iutudc poZtetef> dddtved dt dnd dppdoved by the Admtntft~ 
tddtton dnd Soddd o£ Eduedtton. 

'• ARTICLE VIII 

m ■ I I J 

i, ?i 

A. DURATION , r 

TtuU dQdeement *hdZZ be eilecttoe df> o i JuZu 1 , 7 9 75 dnd fthdZZ 
conttnue tn eiiect^unttZ June 30, 1976 . 


HAMMONTON ADMINISTRATORS 1 HAMMONTON BOARD OF 
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r-CvilNISTRATORS' SALARY SCHEDULE 1975-76 


Each Admtnt^tfiatoti t* to be patd aecofidtng to a wetgkted 
4 atatiy tndex. bcu ad upon the. tQ.cLQ.ke.tu>' 7 5 - 7 6 A aJLatuf a ekedule . The. 
kdmtnlA tfiato fiA' baAe Aalatiy tA to be. detefimtned by the degtiee he. ka <s 
tieeetved and yeatiA o& exptn.te.no, e xn the. {teld tLdu.catd.on and admtnx- 
Atfiatton, The weighted Aalatiy Index Ia to be. aA IoIIqwai 


Job ClaAAl(\leatlon 


A. PtilnclpalA 

8, A AAlAtant VtilneipalA 


1,35 - 1 , 55 ( 2% pe.fi yeati &oti ten yeatu} 
1,27 - 1.4 2 [1-112% pe.fi yzati £ ok ten yeatiA 
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• August ‘14 , j.975. 

, 


1 

L. j 

. 

1975-76 

• * 

SCHEDULE A-l 

» 

1 . 

J3S 

BS + 30 

m 

MA + 30 

1. 

5/750 

. 9,050 

9,350 

9,650 

2. . . 

9/050 

• 

9,350 

9,650 

• 9,950 

3. ■ 

9/400 

. 9,700 

•10/000 

•10,300 

4. 

.* 9/750 

. » 

10,050 

10,350 

10,650 

5, 

10/150 

10,450 

10,750 

11,050 

C. 

• 10/600 

10,900 

11,200 

11,500 

j . » 

■ i ! • 

11/050 

11,350 

11,650 ’ 

11,950 

i 

i 

■» 

i 

11/550 

‘11/850 

12,150 

12,450 

i 

12/150 , 

.12,450 

12,750 

13,050 

10. 

12/750 

13/050 

13,350 

13,650 

n. 

13/350 

13,650 

13,950 

14,250 

12. 

’ . 13/950 

j 

14 , 250^ ' 

14,550 

14,850 

13. 

• 14/600 

14,900 

15 /200 5 

15,500 

14. 

‘ 15/300 ’ , 

15,600 „ , 

15,900 

16,200 

15. 

*. 1C/000 

16/300*'. ' 

' 16/600 

16,900 

• « 

1C. 


* 

17,300 

17)600 

20.; 

16/100 

16,400 

17,400 

17/700 n 

25. 

« 

16/200 

16,500 

17,500 

17,800 : 

« 

16/300 

16,600 

17,600 

17,900 '• 


16,400 

16,700 

17,700 

18,000 




